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MRP® Medicare Supplement Plans

insured by UnitedHealthcare
Insurance Company

AARP® Medicare Supplement Insurance Plans

Retiring at 65?

Here’s some helpful information about enrolling in Medicare.

As you approach your 65th birthday, you're facing some very important decisions.
You’'ve already made two of them - you're ready to retire and want to enroll in
Medicare. So now the questions are:

During the Initial Enrollment Period for Medicare Parts A and B

If you already receive Social Security benefits, you will be automatically enrolled in

Medicare Part A and Part B. Otherwise, you will need to take action to apply for both Medicare
Parts A and B during your Initial Enrollment Period (IEP). This is the 7-month period that

begins 3 months before your 65th birthday, includes the month of your birthday, and ends 3 months after.

AN FEB MAR APR MAY
J How? To enrollin

Medicare Parts A and B,
go to SocialSecurity.gov
JUL || AuG || SEP || ocT || Nov || DEC .or you may call or
visit your local Social
Security office.

e Premium-free if you or your spouse worked and paid taxes in the
U.S. for more than 10 years.
e Annual deductible for [2016 is $1,188].

HOSPITAL

* Monthly premium in [2016 of $104.90 to $335.70] depending on
your annual income.

e Annual deductible for [2016 is $166].

* Once your deductible is met, Part B generally pays 80% of the
Medicare-approved amount for covered services. That means you
are responsible for the rest. There is no maximum amount for
out-of-pocket expenses.

MEDICAL

Keep in mind that Medicare does not cover prescription drugs or other care such as dental, eye, or hearing
exams and supplies. Call a licensed insurance agent/producer at [X-XXX-XXX-XXXX] to learn more about

Medicare Part D (prescription drug) plans and other health insurance options available through AARP
Member Advantages.



If you didn’t pay Medicare taxes while . What if I . The Part B penalty is 10% for each year
working and need to pay a Part A miss my Initial that you didn’t sign up.

premium, your penalty for missing your Enrollment So, if you delay enrollment for two years,

IEP wpuld be an additional 10% of your Period? you could pay up to 20% more per month
premium for twice the number of for the life of your enrollment.

years that you didn’t enroll. : _
Please note: if you delayed retirement

past age 65, you most likely qualify for a Special
Enrollment Period. Read Working Past 657 for better
information about your situation.

For example, if you delayed enrollment
for two years, you would pay the higher premium
for four years.

If you or your spouse are employed and covered under the employer’s health How does

plan, Medicare Parts A and B could work with your employer coverage. =

Or, you can delay enrollment in Medicare Parts A and B until the job ends. Mgdlcare work
with employer

This doesn’t apply if your employer has fewer than 20 employees. In this case,
coverage?

your employer may require you to enroll in Medicare and your employer
insurance will become secondary to Medicare.

v If you're retiring, you have 63 days after your employer-sponsored coverage ends to
enroll in a Medicare plan without penalty.

¢/ It can take some time for Medicare to process your enrollment, so it's best to sign up
before you retire, during your Initial Enrollment Period, to avoid a gap in coverage.

v/ COBRA, retiree health plans, and individual health coverage aren’t considered coverage
based on current employment. It's important to switch to Medicare when you become
eligible to avoid penalties.

v/ Check with your benefits administrator to see if it makes sense for you to sign up for
Medicare Parts A and/or B in addition to your current coverage. If you're told you don’t
need Medicare, get it in writing.

Learn more about Medicare options and AARP® Medicare

Supplement Insurance Plans, insured by UnitedHealthcare
Insurance Company, at AARPMedicareSupplement.com

Important Disclosures

AARP endorses the AARP Medicare Supplement Insurance Plans, insured by UnitedHealthcare Insurance Company.
UnitedHealthcare Insurance Company pays royalty fees to AARP for the use of its intellectual property. These fees are
used for general purposes of AARP. AARP and its affiliates are not insurers.

AARP does not employ or endorse agents, brokers or producers.

Insured by UnitedHealthcare Insurance Company, Horsham, PA (UnitedHealthcare Insurance Company of New York, Islandia,
NY for New York residents). Policy form No. GRP 79171 GPS-1 (G-36000-4).

In some states, plans may be available to persons under age 65 who are eligible for Medicare by reason
of disability or End-Stage Renal Disease.

You must be an AARP member to enroll in an AARP Medicare Supplement Plan.

Not connected with or endorsed by the U.S. Government or the federal Medicare program.

This is a solicitation of insurance. A licensed insurance agent/producer may contact you.

CALL A LICENSED INSURANCE AGENT/PRODUCER AT [1-800-523-7900] TO RECEIVE COMPLETE INFORMATION (INCLUDING
OUTLINES OF COVERAGE) SHOWING BENEFITS, COSTS, ELIGIBILITY REQUIREMENTS, EXCLUSIONS AND LIMITATIONS.

WB261155T ©[2016] United HealthCare Services, Inc. All rights reserved.
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Working past 65? ‘ [ |

Here are some helpful facts about Medicare.

You're turning 65 — but you're not ready to ride off into the sunset just yet. Like many Americans
today, you plan on making the most of your Social Security benefits by retiring at 66, 67, or
even later. Yet most information about Medicare focuses on retiring and enrolling at 65.

So, what to do about Medicare if you keep working? Here are answers to some important
questions you may have.

Retiring at 65 Working Past 65

The Initial Enrollment Period (IEP) is the same regardless of when you choose to retire.
It's a 7-month period that begins 3 months before your 65th birthday, includes the month
of your birthday, and ends 3 months after.

If you're getting Social Security benefits, you'll be
automatically enrolled in Medicare Parts A and B. 1
You will get your Medicare card in the mail a few

months before your 65th birthday. Keeping the card

means you accept Medicare Parts A and B coverage 2
and agree to pay the Part B premiums.

Medicare eligibility begins at age 65 even if your
retirement does not. Since you're not yet collecting
Social Security benefits, you will need to take action
to enroll in Medicare on your own. Contact your local
Social Security office or visit SocialSecurity.gov.

3
If you're retiring at age 65 and not yet enrolled During your Initial Enrollment Period, you can enroll
in Social Security, your first chance to sign up for HaPPVPi.ﬂhdaV! in Medicare Parts A and B. Many people choose to
Medicare is your Initial Enrollment Period. Contact 65 enroll in Part A while they're still working because it's
your local Social Security office or visit % premium-free and works with employer insurance to
SocialSecurity.gov. provide secondary coverage for hospital care.

5

6 Medicare Part B charges a monthly premium based
You have 63 days from when your employer on your income. Many people who have employer
coverage ends or retirement begins, whichever coverage delay enrolling in Medicare Part B to
comes first, to enroll in Medicare. 7 postpone paying the premium. You can sign up later

during a Special Enrollment Period without penalty.

Additional Enrollment Periods

General Enrollment Period (GEP) Special Enrollment Period (SfE.P ) .
If you missed signing up for Medicare during your Once you retire, you will be eligible to enroll in

IEP, Medicare’s General Enrollment Period gives you Medicare Parts Aand B if you didn't sooner. This
a second chance. Special Enrollment Period begins when your employer

coverage ends or when you retire, whichever comes
first, and lasts for 8 months. You may need to get
confirmation of creditable coverage from your employer.

The GEP runs from January through March 31 of
each year. Your coverage would start on July 1.

WB26116ST



Should | enroll
in Medicare If you have health insurance through your employer, Medicare Parts A and B
while I’'m still could work with your employer coverage.
employed') Check with your benefits administrator to see if it makes sense for you to sign up
: for Medicare Parts A and/or B in addition to your current coverage.

If you're told you don’t need Medicare, get it in writing.

No. If you or your spouse are actively employed and covered under an employer’s
health plan, you can delay enrollment in Medicare Parts A and B until the job ends.

Am | required
to enrollin

This doesn’t apply if your employer has fewer than 20 employees. In this case, .
your employer can require you to enroll in Medicare and your employer insurance Medicare when
will become secondary to Medicare. This means Medicare settles your expenses | turn 65?

first and your employer insurance will not cover services that Medicare covers.

COBRA, retiree health plans, and individual health coverage aren’t considered coverage based on current
employment. It's important to switch to Medicare when you become eligible to avoid penalties.

Know enough to avoid the penalties
Medicare Parts A and B may charge premium penalties if you miss your initial enrollment dates.

If you didn’t pay Medicare taxes while working and need  The Part B penalty is 10% for each year that you
to pay a Part A premium, your penalty for missing your  didn’t sign up.

IEP would be an additional 10% of your premium for So, if you delay enrollment for two years, you could
twice the number of years that you didn’t enroll. pay up to 20% more per month for the life of your
For example, if you delayed enrollment for two years, enrollment.

you would pay the higher premium for four years.

Keep in mind, these penalties are waived if you're delaying retirement and
enrolling during your Special Enrollment Period.

Learn more about Medicare options and AARP® Medicare

Supplement Insurance Plans, insured by UnitedHealthcare
Insurance Company, at AARPMedicareSupplement.com

Important Disclosures

AARP endorses the AARP Medicare Supplement Insurance Plans, insured by UnitedHealthcare Insurance Company.
UnitedHealthcare Insurance Company pays royalty fees to AARP for the use of its intellectual property. These fees
are used for general purposes of AARP. AARP and its affiliates are not insurers.

AARP does not employ or endorse agents, brokers or producers.

Insured by UnitedHealthcare Insurance Company, Horsham, PA (UnitedHealthcare Insurance Company of New York, Islandia,
NY for New York residents). Policy form No. GRP 79171 GPS-1 (G-36000-4).

In some states, plans may be available to persons under age 65 who are eligible for Medicare by reason
of disability or End-Stage Renal Disease.

You must be an AARP member to enroll in an AARP Medicare Supplement Plan.

Not connected with or endorsed by the U.S. Government or the federal Medicare program.

This is a solicitation of insurance. A licensed insurance agent/producer may contact you.

CALL A LICENSED INSURANCE AGENT/PRODUCER AT [1-800-523-7900] TO RECEIVE COMPLETE INFORMATION (INCLUDING
OUTLINES OF COVERAGE] SHOWING BENEFITS, COSTS, ELIGIBILITY REQUIREMENTS, EXCLUSIONS AND LIMITATIONS.

WB261165T ©[2016] United HealthCare Services, Inc. All rights reserved.
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STATEMENT OF VARIABILITY

Note: This is a collective list of variables shown and explained. Any repeating variables within a

single component will only be listed once and will always appear unless otherwise noted.

Component Code: WB26115ST

Variable

Description

Part A
Annual deductible for [2016 is $1,188]

Part B
Monthly premium in [2016 of $104.90 to $335.70]

Annual deductible for [2016 is $166]

These are all the current 2016 Medicare
deductible amounts, co-pays, etc. from Centers
for Medicare & Medicaid Services (CMS). These

will be updated when the 2017 amounts

become available.

[X-XXX-XXX-XXXX]

The telephone number will be filled in by
the vendor and will always appear.

[1-800-523-7900]

Current phone number-- component will be
updated if phone number changes.

[2016]

Date will change annually.

Component Code: WB26116ST

Variable

Description

[1-800-523-7900]

Current phone number-- component will be
updated if phone number changes.

[2016]

Date will change annually.
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